ATTACHMENT A

Tentative Agreement  

IFPTE, Local 17 

Administrative, Professional, Senior Professional, Technical, 

and Senior Business Units


	Jobtitle
	Increase
	Retro?
	Eff Date

	Admin SPD ID (NEW TITLE)
	8.00%
	
	

	Adms Personnel Dispatcher
	5.00%
	
	

	Bridge Maint General Supv
	5.00%
	
	

	Bridge Op, Sr1
	5.00%
	
	          

	Bridge Op1
	5.00%
	
	

	Bridge Opns CC1
	5.00%
	
	

	Bridge Opns General Supv
	5.00%
	
	

	Capital Prjts Coord,Sr
	8.41%
	
	

	Civil Engineer, Sr
	10.00%
	
	

	Civil Engineer, Supv
	13.00%
	
	

	Counselor, Fair Hearing Coord (NEW TITLE)
	10.00%
	Yes
	10/15/2006

	Credit Rep
	8.89%
	
	

	Credit Rep,Sr
	8.89%
	
	

	Drainage & Wastewater Spec
	10.00%
	
	

	Elecl Pwr Systs Engr
	8.41%
	
	

	Elecl Pwr Systs Engr,Prin
	6.76%
	
	

	Elecl Pwr Systs Engr,Prin-Prem
	6.76%
	
	

	Elecl Pwr Systs Engr-Premium
	6.76%
	
	

	Elecl PwrSystsEngr,Prin-Mrt
	6.76%
	
	

	Elecl PwrSystsEngr,Prin-PrmMrt
	6.76%
	
	

	Elecl PwrSystsEngr-Mrt
	6.76%
	
	

	Elecl PwrSystsEngr-PrmMrt
	6.76%
	
	

	Elecl Svc Rep, Spvsng2
	8.00%
	Yes
	8/1/2006

	Elecl Svc Rep, Sr2
	8.00%
	Yes
	8/1/2006

	Elecl Svc Rep2
	8.00%
	Yes
	8/1/2006

	Electrical Engineer, Sr
	10.00%
	
	

	Electrical Engineer, Supv
	13.00%
	
	

	Identification Tech
	12.01%
	
	

	Mail Courier
	5.70%
	
	

	Mail Courier,Lead
	5.70%
	
	

	Mats Engr,Sr
	8.41%
	
	

	Mats/Geotechl Engrng Supv
	8.41%
	
	

	Mech Engineer, Sr
	10.00%
	
	

	Mech Engineer, Supv
	13.00%
	
	

	Mech Plans Engineer, Sr
	10.00%
	
	

	Mech Plans Engineer, Supv
	13.00%
	
	

	Parking Meter Repair CC3
	8.00%
	
	

	Parking Meter Repairer,Sr3
	8.00%
	
	

	Parking Meter Repairer3
	8.00%
	
	

	Photo/Reprographics Supv
	9.33%
	
	

	Photographer
	9.33%
	
	

	Photographer,Sr
	9.33%
	
	

	Photographic Svcs Supv
	9.33%
	
	

	Pol Data Tech
	7.19%
	
	

	Pol Data Tech Supv
	7.19%
	
	

	Pol Data Tech,Sr
	7.19%
	
	

	Real Property Agent
	12.48%
	
	

	Real Property Agent,Sr
	12.48%
	
	

	RN Consultant
	12.00%
	
	

	Solid Wst Fld Rep I
	5.00%
	
	

	Solid Wst Fld Rep II
	5.00%
	
	

	Solid Wst Fld Rep Supv
	5.00%
	
	

	Solid Wst Fld Rep,Lead
	5.00%
	
	

	Structl Plans Engineer
	10.00%
	
	

	Structl Plans Engineer, Sr
	10.00%
	
	

	Structl Plans Engineer, Supv
	13.00%
	
	

	Util Svc Rep
	5.00%
	
	

	Watershed Inspector
	10.00%
	
	

	Watershed Inspector, Sr
	10.00%
	
	

	Wtr Laboratory Tech
	8.45%
	
	

	Wtr Syst Op
	8.45%
	
	

	Wtrshed Resources Tech
	8.45%
	
	

	
	
	
	

	Counselor - Both parties agree to address workload in the Labor Management Committee.

	1 Employees in the jobtitle of Bridge Op, Bridge Op, Sr and Bridge Op CC will be required to have a physical examination once every other year  that will be negotiated

	in good faith that is directly related to the work performed by the Bridge Operators.

	The City shall pay for the examination, provide paid release time and all information

	will be held in the employee's medical file.

	2 Electrical Service Rep Series - Temporary relocation will be addressed through the grievance procedure and the remaining items discussed at impact bargaining will be

	addressed in Labor Management Committee.  As discussed in the negotiations during the meeting of December 11, 2007 both the City of Seattle and the Union acknowledged 8/1/06 as a retroactive date for impact bargaining.  No other pay adjustments will be made for all ESR positions for the remaining phases of CESIP (end of year 2010).

	3 Union agrees to drop impact bargaining related to wages for Parking Meter Repairer, Parking Meter Repairer Sr and Parking Meter Repairer CC.
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