
TENTATIVE AGREEMENT

Between the City of Seattle

And

International Federation of Professional and Technical Engineers, Local 17

Master Agreement

Rates of Pay – Article 9

9.2
 Effective December 26, 2007, wages will be increased by 3.8%.

9.3
 Effective January 7, 2009, wages will be increased by 100% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period August 2006 through June 2007 to the period August 2007 through June 2008.

9.4
Effective January 6, 2010, wages will be increased by 100% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period August 2007 through June 2008 to the period August 2008 through June 2009.

 9.4.2
For 2009 and 2010 the percentage increases shall be at least two percent (2%) and not more than seven percent (7%).

Health Care
2008-2010

The Memorandum of Agreement governing the Health Care Committee shall not be amended so that for the 2008 through 2010 contract years the following concepts shall continue to apply:

1. The City shall pay up to one hundred seven percent (107%) of the City’s previous year’s costs to the extent required to cover increases in the total health care costs for a given program year (e.g. 2008, 2009 or 2010);

2. The RSF shall be utilized for any given program year until it is exhausted to cover costs in excess of the City’s obligation identified in 1, above;

3. After the RSF has been exhausted, additional costs shall be shared by the City paying eighty-five percent (85%) of the excess costs and employees paying fifteen percent (15%) of the excess costs;

4. Intent: Plan designs are to be maintained during this Contract, not to be diminished.  The respective health care plan benefit designs may only be modified by the Health Care Committee for any contract year by the written, mutual agreement of the parties (Coalition of City Unions and the City);

5. Intent: Should the parties agree to reduce premium costs, the reduction would apply to City as well as employee premiums.  Use of resources from the RSF during any contract year to reduce projected increase in health care costs that exceed the resources provided through 1, above, shall be authorized only if applied to the total, annual premiums of the respective health care plan(s); and

6. No decision by the Health Care Committee shall be permitted that modifies the established percentages established in 3, above.

Wage Adjustments

The City agrees to enter into negotiations over salary adjustments for certain job titles as identified by the City and the Union as those tied to retention and/or recruitment issues and/or impact bargaining.  Should the City and Union agree that a salary adjustment is warranted for these job titles, the effective date of such an adjustment shall not be before December 26, 2007, unless City and Union agree that impacts warrant an earlier effective date.  

The City agrees to enter into negotiations over salary adjustments for certain job titles as agreed to by the City and the Unions that did not result in adequate benchmarked salary data pursuant to the market analysis referenced below. Should the City and Union agree that a salary adjustment is warranted for these job titles, the effective date of such adjustment shall not be before December 26, 2007, unless the City and Union agree that impacts warrant an earlier effective date.  

The City and Unions agree that effective December 26, 2007, salary adjustments shall be implemented for those job titles that resulted in at least a 5% or more differential below the established market analysis as identified by the City and the Unions.  The amount of salary adjustment for those job titles that were found to be at least 5% or more below the established market analysis shall be equal to the greater of the percentage below market as determined by either the “mid-point of the salary range” or “the median of the salaries”.  There shall be no additional negotiations over the amount of salary adjustment for the job titles.

If any salary adjustment from the above referenced job titles result in wage compression within a classification series, the City shall bargain the new adjustment(s) for the affected classifications, effective on the date consistent with the above provisions.

Wages for job titles reflected on Attachment A will be adjusted accordingly, using the methodology reflected in Attachment B.

Transit Passes

 
Effective January 1, 2008, the City agrees to increase the current $15/month transit pass subsidy by $15/month for a total transit pass subsidy of $30/month.

Effective January 1, 2009, the City agrees to increase the transit pass subsidy to an amount equal to the current monthly rate of a “one-zone” peak Puget Pass.

Annual Vacations – Article 12 

12.7
The minimum vacation allowance to be taken by an employee shall be in one (1) hour increments or, at the discretion of the head of the department, such lesser fraction of a day as shall be approved by the department head.

Holidays – Article 13

	Two Personal Holidays (0 through 9 years of service)

	Four Personal Holidays (after completion of 9 years of service)


13.1.1 Employees who have either:

1. completed eighteen thousand seven hundred and twenty (18,720) hours or more on regular pay status (article 12.2) or 

2. are accruing vacation at a rate of .0615  or greater (article 12.12)

on or before December 31st of the current year shall receive an additional two (2) personal holidays for a total of four (4) personal holidays (per article 13.1) to be added to their leave balance on the pay date of the first full pay period in January of the following year.

Leaves and VEBA – Article 14
14.1.B
For the calendar years 2008, 2009 and 2010 upon retirement, thirty-five percent (35%) of an employee's unused sick leave credit accumulation shall be transferred to a VEBA account (as described below) to be used according to Internal Revenue Service (IRS) regulations on the day prior to their retirement.  Upon the death of an employee, either by accident or natural causes, twenty-five percent (25%) of such employee's accumulated sick leave credits shall be paid to their designated beneficiary.  However, if an employee is eligible for retirement and chooses to vest their funds with the Retirement System at the time they leave City Employment, they will lose all sick leave credit and not be eligible to receive the twenty-five percent (25%) cash out.

Employees who are eligible to retire during the term of this contract shall participate in a vote administered by the union to determine if the Voluntary Employee Benefits Association (VEBA) benefit shall be offered to employees who elect to retire during the term of this contract. The VEBA benefit allows employees who are eligible to retire from City Service to cash out their unused sick leave balance upon retirement and place it in a VEBA account to be used for post-retirement healthcare costs as allowed under IRS regulations.  

Eligibility-to-Retire Requirements:  

· 5 – 9 years of service and are age 62 or older

· 10 – 19 years of service and are age 57 or older

· 20 – 29 years of service and are age 52 or older

· 30 years of service and are any age

For purposes of identifying all potential eligible-to-retire employees, the City shall create a list of members who are in the City’s HRIS system at age 45 or older as of the final day of the contract term and provide this list to the union so that the union can administer the vote. 

1. If the eligible-to-retire members of the bargaining unit votes to accept the VEBA, then all members of the bargaining unit who retire from City service from the date of the vote until the end of the contract term, shall either:

a. place their sick leave cashout at 35% into their VEBA account, or 

b. forfeit the sick leave cash out altogether.  There is no minimum threshold for the sick leave cash out.  

Members are not eligible to deposit their sick leave cashout into their deferred compensation account or receive cash.

2. If the eligible-to-retire members of the bargaining unit votes to reject the VEBA, all members of the bargaining unit who retire from City service from the date of the vote until the end of  the contract term, shall be ineligible to place their sick leave cashout into a VEBA account.  Instead, these members shall have two choices:

a. Members can cash out their sick leave balance at 35% and deposit those dollars into their deferred compensation account.  The annual limits for the deferred compensation contributions as set by the IRS would apply; or

b.  Members can cash out their sick leave balance at 25% and receive the dollars as cash on their final paycheck.

Sabbatical Leave and VEBA:  Members of a bargaining unit that votes to accept the VEBA and who meet the eligible-to-retire criteria are not eligible to cash out their sick leave at 25% as a part of their sabbatical benefit.  Members who do not meet the eligible-to-retire criteria may cash out their sick leave at 25% in accordance with the sabbatical benefit.

General Conditions – Article 22

22.10
Shift Differential Pay - An employee who is scheduled to work not less than four (4) hours of their regular work shift during the evening (swing) shift or night (graveyard) shift shall receive the following shift premiums for all scheduled hours worked during such shift.

	SWING SHIFT
	GRAVEYARD SHIFT

	$.60 per hour
	$1.00 per hour


The above shift premium shall apply to time worked as opposed to time off with pay; and therefore, for example, the premium shall not apply to sick leave, vacation, holiday pay, bereavement/funeral leave, etc.  The shift differential will be paid to employees working overtime only if they work four (4) or more consecutive hours on the extra shift, in which case it will be paid for all hours of overtime work for that shift.

Shift definition shall be governed by department practice except in the Police Department where the swing shift period shall encompass the hours from 3:30 p.m. to 11:30 p.m., and the graveyard shift period shall encompass the hours from 11:30 p.m. to 7:30 a.m..

22.15
Public Disclosure Request - The City shall promptly notify the affected employee and the union when the City receives a public disclosure request that seeks personal identifying information of an employee such as birthdate, social security number, home address, home phone number.  The City shall not disclose information that is exempt from public disclosure.  This Section shall be exempt from Article 6 Grievance Procedure.

Retirement


All collective bargaining agreements established as a result of these negotiations shall contain a provision establishing that, if a year-end actuarial study commissioned by the Seattle City Employees’ Retirement System (hereinafter, “System”)  finds that the amortization period for the System’s unfunded actuarial liability exceeds thirty (30) years, the City and employees shall equally increase contribution rates to the System in an amount determined by the actuary to be needed to achieve a thirty (30) year amortization period.

The required contribution rate increases shall take effect at the beginning of the first pay period of the year following completion of the actuarial study.  For example, if the actuarial study for the System as of December 31, 2008 was presented to the Retirement Board in June 2009, and if that study showed an amortization period for the unfunded liability in excess of 30 years that the actuary determined required a total increase in contributions of one percent (1%) to meet the system’s unfunded liability threshold, the City’s contribution rate would increase by one-half of one percent (.5%) and the employee contribution rate would increase by one-half of one percent (.5%) at the beginning of the first pay period in 2010.
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