SUMMARY OF IFPTE LOCAL 17 2008 – 2010 CONTRACT CHANGES

To review the original tentative agreements, log on to:

www.ifpte17.org/city/seattle


Cost of Living Adjustment

For 2008 the COLA will be 3.8%, which is 100% of the Consumer Price Index (CPI), effective December 26, 2007.  For 2009 and 2010, the COLA will be 100% of the CPI, with a two percent floor, and a seven percent ceiling, using the annual averaging calculation for the CPI-W. 

Health Care

The formula negotiated in the previous contract will be maintained in the current contract.  As a result for 2008 there will be no increase in shared monthly premium costs for employees.  All increases in monthly premium costs will be paid by the City of Seattle.  

There have been changes, which include enhancements to the two Health Care plans for 2008: 

· Washington Dental Service - benefit level increased from $1500 to $2000 per person; 

· Dental Health Services – some co-pays were increased;

· Aetna Plans – prosthetics will be easier to get repaired, adjusted and replaced and paid at 100% of allowed amount;

· Aetna Plans – added coverage for disease management and prevention support;

· Aetna Preventive Plan – added coverage for smoking cessation medication; 

· Group Health Cooperative – added coverage for sterilization and hearing aids;

· Group Health Cooperative – ER co-pay increased from $75 to $100, unless admitted. 

Transit Subsidies

For 2008 the Transit Subsidy will increase from $15 per month to $30 per month.  Effective 2009 the subsidy will increase to the equivalent of a one-zone peak Puget Pass (currently worth $54/month).

Shift Differential

The Shift Differential will increase on Swing Shift from $0.50 per hour to $0.60 per hour and the Graveyard Shift will increase from $0.60 per hour to $1.00 per hour.
Contracting Out 

The City has agreed to a Letter of Agreement to require the Seattle Department of Transportation to meet in good faith with Local 17 in a Joint Labor Management Committee on a quarterly basis to discuss the administration of Contracting Out.

Vacation Leave 

The language will be modified to allow the use of vacation leave to be taken in one-hour increments (or less, at the discretion of each department) instead of the current contract provision of 1/2 day. 

 Public Disclosure Request
When a public disclosure request seeks personal identifying information of employees, the City will promptly notify the affected employee and the union, of the request.

Retirement

If the Seattle City Employees’ Retirement System reaches a level of a 30-year unfunded liability based on a year-end actuarial study commissioned by the Seattle City Employees’ Retirement System, the City and employees will contribute an equal increased share to maintain the health of the system.

Wellness Incentive

It was a pilot provision for only the term of the last contract and will not be renewed.

VEBA – Housekeeping Item

The Contract will reflect the affirmative vote taken by the eligible membership to continue the ability for a member to convert 35% of sick leave to a VEBA account, which can be used for post-retirement medical expense.

Personal Holidays – Housekeeping Item

The Contract reflects the two additional Personal Holidays for those employees who have completed 18,720 hours in regular pay status by the end of the preceding calendar year.

Salary Adjustments

Effective December 26, 2007 wages will increase for the following classifications and percentage amounts in addition to the 3.8% Cost of Living Adjustment:

	Admissions Personnel Dispatcher
	5%

	Bridge Maintenance General Supervisor
	5%

	Bridge Operations Crew Chief
	5%

	Bridge Operations General Supervisor
	5%

	Bridge Operator 
	5%

	Bridge Operator, Senior
	5%

	Capital Projects Coordinator, Senior
	8.41%

	Civil Engineer, Senior
	10%

	Civil Engineer, Supervisor
	13%

	Counselor, Fair Hearing Coordinator*
	10%

	Credit Representative
	8.89%

	Credit Representative, Senior
	8.89%

	Drainage & Wastewater Specialist
	10%

	Electrical Engineer, Senior
	10%

	Electrical Engineer, Supervisor
	13%

	Electrical Power Systems Engineer
	8.41%

	Electrical Power Systems Engineer, Merit
	6.76%

	Electrical Power Systems Engineer, Premium
	6.76%

	Electrical Power Systems Engineer, Premium Merit
	6.76%

	Electrical Power Systems Engineer, Principal Merit
	6.76%

	Electrical Power Systems Engineer, Principal Premium Merit
	6.76%

	Electrical Power Systems Engineer, Principle
	6.76%

	Electrical Power Systems Engineer, Principle Premium
	6.76%

	Electrical Service Representative* 
	8%

	Electrical Service Representative, Senior*
	8%

	Electrical Service Representative, Supervisor*
	8%

	Identification Technician
	12.01%

	Mail Courier
	5.70%

	Mail Courier, Lead
	5.70%

	Materials Engineer, Senior
	8.41%

	Materials/Geotechnical Engineering Supervisor
	8.41%

	Mechanical Engineer, Senior
	10%

	Mechanical Engineer, Supervisor
	13%

	Mechanical Plans Engineer, Senior
	10%

	Mechanical Plans Engineer, Supervisor
	13%

	Parking Meter Repair Crew Chief
	8%

	Parking Meter Repairer
	8%

	Parking Meter Repairer, Senior
	8%

	Photo/Reprographics Supervisor
	9.33%

	Photographer
	9.33%

	Photographer, Senior
	9.33%

	Photographic Services Supervisor
	9.33%

	Police Data Technician
	7.19%

	Police Data Technician, Senior
	7.19%

	Police Data Technician, Supervisor
	7.19%

	Real Property Agent
	12.48%

	Real Property Agent, Senior
	12.48%

	Registered Nurse Consultant
	12%

	Seattle Police Department Administrative Identification (new title)
	8%

	Solid Waste Field Representative I
	5%

	Solid Waste Field Representative II
	5%

	Solid Waste Field Representative, Lead
	5%

	Solid Waste Field Representative, Supervisor
	5%

	Structural Plans Engineer
	10%

	Structural Plans Engineer, Senior
	10%

	Structural Plans Engineer, Supervisor
	13%

	Utility Service Representative
	5%

	Water Laboratory Technician
	8.45%

	Water System Operator
	8.45%

	Watershed Inspector
	10%

	Watershed Inspector, Senior
	10%

	Watershed Resources Technician
	8.45%



*These classifications will have a different effective date.

