22.7.1
Employee Parking JLMC – A joint Labor-Management Committee shall be established within two (2) months following ratification of the Tentative Agreement between the parties that contains this Memorandum of Understanding.  Said Committee shall be composed of six (6) members appointed by the City and six (6) members appointed by the Coalition of City Unions.  The purpose for said Committee shall be to mutually examine the issues associated with employee parking brought forward by both the City and the Coalition of City Unions with a commitment that a good faith effort will be made by the Committee to identify options to address the issues for submission to the Coalition of City Unions, the Mayor and the City Council not less than eight (8) months following the ratification of the Tentative Agreement referenced herein.  As part of the deliberations of the Committee, the respective appointees (City and Union) shall be responsible for communicating with their respective constituents for the purpose of helping to insure that the options ultimately submitted by the Committee to the Coalition of City Unions, the Mayor and the City Council will be ratified.

