City of Seattle

City Counter Proposal

July 7, 2005

14.1
D.
Wellness Incentive Plan – Employees who, during a payroll year, use less than twenty-five (25) hours of sick leave may convert eight (8) hours of unused, accrued sick leave to a personal vacation day to be used in the next calendar year.  (The “payroll year” shall be recognized as all pay periods for which compensation is paid and included as income for IRS tax purposes as one year’s reportable earnings.)  This plan will terminate at the end of the “payroll year” in 2007.  
