City of Seattle

Counter Proposal

April 12, 2005

ARTICLE 10 - EMPLOYMENT PROCESS
10.1
All vacant positions in the bargaining unit, which are to be filled by regular appointment, will be advertised at least once in an internal City announcement (except as noted below in 10.1.2) that will be regularly distributed to all departments for posting in places accessible to employees, with a copy to the Union.  The filing for each position will be open for at least fourteen (14) calendar days.

10.1.1
Announcements will not be posted for external applicants until seven (7) calendar days after the posting of that announcement for internal applicants.  Waiver of the seven (7) calendar day advanced internal posting may be requested of the Union.

10.1.2
Exceptions to the requirement in 10.1 are:

A.
Fill from a Reinstatement Recall List (Sections 20.5D, E, I, and J);

B.
Fill from a Reversion Recall List (Section 8.4F);

C.
Employment of a Project Hire candidate (someone laid off from another title, but qualified to do the work--if acceptable to the department appointing authority); or

D.
Other good reasons mutually agreed upon on a case-specific basis.

10.1.3
The Personnel Director or their designee will encourage appointing authorities to include notices of exempt, seasonal, and temporary project vacancies in the regularly distributed internal City announcement.

10.2
The Personnel Director or their designee will define specific required qualifications for each bargaining unit position advertised.  In all cases, the advertised qualifications shall be at least at the level of the established qualifications listed in the pertinent classification specification, but may be closer in focus to address the job-related requirements of the particular position.  All internal and external job announcements for positions covered by this agreement will specify that the position is represented by the International Federation of Professional and Technical Engineers, Local 17.

