IFPTE, Local 17

Counter Proposal

April 12, 2005

ARTICLE 1 - NON-DISCRIMINATION

1.1
The City and the Union agree that they will not discriminate against any employee by reason of race, color, age, sex, marital status, sexual orientation, gender identity, veteran status, political ideology, creed, religion, ancestry, or national origin; Union activities; or the presence of any sensory, mental or physical disability, unless based on a bona fide occupational qualification reasonably necessary to the normal operation of the City.

1.2
Whenever words denoting the feminine or masculine gender are used in this Agreement, they are intended to apply equally to either gender.

1.3 The City and the Union are jointly committed to ensuring equal opportunity and building a workforce that reflects the whole community and creates a diverse workforce.  The City and the Union are committed to diversity training.  To the fullest extent practicable, the City and the Union are committed to promoting policies, programs, and procedures necessary to investigate claims and resolve illegal discriminatory practices.  We are committed to ensuring that our actions individually and collectively support the spirit of this agreement.  To that end, the City and the Union agree that when the City recruits externally to fill vacant positions, the City will make a good faith effort to recruit a diverse applicant pool.

1.4
The City shall make a reasonable effort to accommodate employees with disabling conditions, whether incurred on- or off-the job.

